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Announcement of Thoengwithtayakhom School

on the intention of administering with honesty, transparency, accountability and good governance

With Thoengwithtayakhom School attaches great importance to administration with
honesty, transparency, accountability and good governance in accordance with the Strategic
Plan on Prevention and Suppression of Corruption and Integrity and Transparency assessment
(ITA) 1, Acting Mr. Seksan Toon-in, Director of Thoengwithtayakhom School, hereby express our
intention to manage the school’s administration in accordance with the law, honesty,
transparency, verifiable and good governance principles, taking into account the interests of it is
important for students and schools to manage their work efficiently and effectively.

Therefore, the following policies and guidelines and set up.

1. All personnel must perform their duties in accordance with the standard of
work in accordance with the position, duties or workload that is assigned in accordance with the
law, regulations or government regulations.

2. All personnel must perform their duties and provide services with competence

3. All personnel must act as a role model in honesty transparency, accountability
and good governance to students, parents and individuals general.

4. All personnel are aware of the values of anti-corruption in all forms.

5. AWl personnel jointly instill awareness in the learners to be aware of the
harmful effects and anti-corruption by integrating in organizing activities.

6. All four of administrative groups in order to adopt the philosophy of
sufficiency economy in their management must promote awareness in the work, encourage the
disclosure of information of the organization to students, parents, and related agencies in the
operation. Tasks that should be known.

7. Director, Deputy Director, Head of the Administrative Group, Supervisor, Head
of the Knowledge Group Supervise, monitor and supervise the performance of subordinates to
be correct and free from corruption and calling or accepting bribes.

In this regard, all government teachers and personnel. Adhere to the will of
management with integrity Honest, transparent, verifiable, and strictly in accordance with the
principles of good governance. Along with public relations for the public to acknowledge and
failure to follow the intent of the management. The supervisor shall give a warning to support
the consideration of salary promotion or report the supervisor for further disciplinary action.

Therefore, announced to be generally

Announced on August 15th, 202

(MpSeksan Toon-in)

Director of Thoengwithtayakhom School



